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{*lirswittE the nctifi*ati*n *t; Reilv,ray $*ruices {Revised pay} Rule s, z*1&,ftailv+ay **ard has reseived refere*ces seeklng elarifications reg*rdilg var!*usaepeeic *f fixati*n of pay in the r*v,is*d pay struciu {e aE also pay flxatian and grantof incr*ment ilr future under revised 1ray struci,",re. These matters have beenc*nsidered by fidinistry of Finance and the phnt* *m@#w*"*ir"**j;-';;;"'
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copy forwarded to the General secretaries of Affiliated Unions of NFIR for
information.
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crrcurnsianceS iifier notification of
nSqnfl Rutes, 2016, the
ernployee may be allowed to
exercise . ievised option for
fixation of pay under FR
22(|}Ja)i1), Such revised option
shali be exercised' within one
mbnth of issue of this leiter.
Opticn se revised shall be final.

uf-t-r4
(Dr M.Raghavaillh)
General Secretarv

F*isrt of doubt

of next increment.

As per ttre
the Government Servants 4aere, tnan
thase appointed on aep*tliidn ex-
p*dr1, past *r $;fcc ffi or odlicirect
recruitment basis) hefr€ tire bpiicn ,'{*&exercised wiihin c*e montll from ti r

i date of promotion,,to have the pay fixed
i under this rute from the dqte'oi such
i Fromotion/ap$ointment ar from the date

Some of the ernployees, prolnoted
betvreen 01:01.2018 and the-r date of
notificatlon of R${Rp} Rutes, 2016 had
opted - for their pay fixation on
q19rytgtlcn/financial up-gradation under
MACPS from the date of their next
rncrernent in the fower grade.
:opeq!?nr upo"n notification of RS{RP)
Rufes, ?015 id zgth Jufy, 2A,16, the
option submitted by such employees has
now turned aut to be disadvantagesus.

Whether such employee may b,e afiowed
to revise their option under FR 22
{lXaX1) at this stage.

Clarifie*tion

C/- IV/NFIR/7'"CPC(Imp)/20 I 6/R.B.



Whether ernplaypes ?Fpointedi
upgradation

.07.2015 wil l
increment on

prornoted/granted fi nanqial
dur ing 02.01.2015 and 01
be entitled to grant of one
01.01 .2016.

&lo. Ff-VlEt30{ 6llt6t2

Copy {with 4*spares} Fcrr*arded to the

01.01.2016, no increment
be al lowed on 01.01.2016

RF}
from
shall

al the
time of fixation of pay in F€
revised structure.

ar G)
Depu$ Directcr, Pay ommission-Vll

Railway Board

fferar Dslhi, dated: 28.19.2916

4.3.4.1., Railw*ys,

f,€o. Fff -Vf!/zfi '$ 6i!l$l3

For Financial Comm

Itl*w Delhi, dated: l0.i$"*0{6

Punc {c} lRlMFH, Jarnalpur {d}

f,opy ferwarded tc :-

1.. FA & CAOs, All Indian Railways, pUS, NFR(Const)
{' I|* Principal, HationaiAeaden"iy of Indian Railways, vadodara.
3. The General Manager, C0RE/Allahabad
4. The Director General, RDSO, Lucknow,
5. The General Manager and FA&CAO, Metro Railway
6. The SAO and FA&CACI, eOFMOW/New Delhi
7, The CAO{Const), MTp{R)lMumbai
8. The CAO(MTP{R) Chennai
S. Tfre Director, CAMTECHlSwalior
t*.Tha ilire*tcr {a} lRlEEN, Nasik, (b} lRlCfN,

IRI$HT, $ecund*rabad
'tt.J[e_ 

$anaging *irectsrs R|TH$, |RCON, CRIS, ]RFC, CONCCIR, RVNL,
OFCCIL, KRCL.

13.The shairman-cum-Managing Director, Konkan Railway Corporatian, New
Delhi.

11'I.e Fay & Accounts *ffiser, Railway Br*rd, R*il sFrawan, New Delhi.
t4.Th* General $ecretary, IRCA/hlew Delhi.'iS"Tlre Cammissioner, Railway Safety, Lucknaw.'t 6. €xecutive Directcr {Flnanee}, RD$S, Lucknsw.
1?.The Chairman, RCC Lok $abi:a Secretariat, New Dethi.
1S.The Chairman, RRT, Ohennai.
19.The Chairrnan, RCT,
Zfi.The cl'*airman RRB/Ajmer, Ahmedabad, Allahabad, Bangalore, Bhopal,

Fhub**e*hwar, Chandigarh, Chennai, Calcufta, Jamrnr.r, Garakhpur,
Guwahati, Malda, Mumbai, Muzaffurpur, Fatna, Ranchi, secunder*bad bnd
Trivandrum.

?1.The Editor, 'Bhartiya Rail ' .


